
ock Woodworking,
based in
Zanesville,

Ohio, has left an
imprint on some of
the most famous and
beautiful buildings
throughout the
world. Ever been in
an American Eagle
Outfitters store? The
eye-catching architectural
woodworking was created by
Mock Woodworking’s team. Or,
have you visited the Longaberger corporate
headquarters? Mock Woodworking was
responsible for the elegant and memorable
staircase there, too!

In fact, Mock Woodworking’s reach extends
from restoring historical buildings like the
Ohio Statehouse to enhancing the homes of
the rich and famous. It has crafted amazing
one-of-a-kind architectural woodwork for
universities, corporate headquarters like
Dow Chemical, and many retail stores such
as Hush Puppies Shoes Stores and the
Diamond Cellar.

This is an impressive feat considering Mock
Woodworking originally made kitchen cabinets
when it was founded in 1954 by Wilbur
Mock, who had a passion for producing
high-quality custom wood products. 

Today, the company is run by his son, Doug
Mock, who took over in 1986. The local
market had forced the younger Mock to
reconsider the company’s direction. After 
an attempt at residential architectural

woodworking, he noticed a
demand on the commercial

side, leading the
company to its 
present success.

Mock Woodworking
Company’s facilities
now comprise more

than 45,000 square
feet of modern floor space

utilizing state-of-the-art
technology. Its products include:

• Architectural Woodwork: Mock’s core
business is fine custom woodworking,
with special applications by design
professionals. Since 1954, the company
has produced architectural woodwork
and is constantly adding to its capabilities
and expertise. With an average of 15
years of experience, its skilled craftsmen
produce some amazing projects.

• Store Fixtures: While this has been an
area of expertise since Mock’s founding, 
it has become a major focus over the past
25 years. The company’s background in
architectural woodwork allows it to add
value during the prototype phase. Mock
utilizes its high-tech machinery and
skilled assemblers to manufacture large
quantity, roll-out projects – from companies
with a single location to large, national chains. 

• Health Care Casework: During the 1980s,
Mock Woodworking started to produce 

Building a successful

organization that you

are proud of takes a

lot of work. It’s more

than having a good product

or service, too. A quality organization where

employees feel they are important and respected

and taking care of customers by exceeding their

expectations are also imperative. 

In this edition of The Rea Report, we bring

you the success story of one of our clients that

has focused on a quality product while also

taking care of its employees and customers 

and providing continuing leadership. We also

give you some food for thought on how to

transition your business as the third part of 

our Baby Boomer series.

Finally, we wanted to share some of the 

things we have done that has resulted in our

being recognized as one of the Best Employers

in Ohio. 

You want to make your business the best it 

can be, and we are here to help. As always,

we appreciate your business and wish you

continued success.

– Tim Michel
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Did You Receive Outstanding Service?
At Rea & Associates, our goal is to provide you with high quality, personal
customer service. Has your contact at Rea gone above and beyond to help you?
If so, we want to know about it. To acknowledge a Rea associate, please send us
your feedback to contactus@reacpa.com or call Tim Michel at 877-473-2272.

Request Information

Referral

Rea & Associates is dedicated to delivering creative business
solutions that help make you more successful through a variety
of value-added services.

•  Auditing & Accounting
•  Bankruptcy, Reorganization &

Troubled Workouts  
•  Business Disputes
•  Business Valuations
•  Collateral Reviews
•  Construction 
•  Corporate Tax Planning
•  Employee Benefit Planning 
•  Estate Planning
•  Expert Testimony
•  Forensic & Investigative 

Accounting
•  Fraud Investigation & Deterrence
•  Human Resource Consulting
•  Internal Controls
•  International Business Services 

•  Litigation Support
•  Management Consulting Services 
•  Marital Dissolution Assistance
•  Merger Acquisition Services
•  New Business Start-Up Services
•  Outsourcing Services
•  Payroll Tax Filings
•  Personal Financial Planning
•  Profit & Value Enhancement 

Services
•  Quality & Peer Reviews
•  QuickBooks® Consulting
•  Retirement Plan Design 

& Administration
•  Strategic Planning Services
•  Succession Planning
• Tax Services & Issues

If you would like additional information about any of our
services, please fax your comments to us at (330) 308-9506.
You can also e-mail your comments to contactus@reacpa.com,
or send them via mail to:

Rea & Associates, Inc.
419 West High Avenue
P.O. Box 1020
New Philadelphia, Ohio 44663-5120

We appreciate your feedback and comments, so if you have
any questions please let us know and we will answer them in
future issues. 

We value your continued business and appreciate any referrals
you can provide. The best compliment you can give us is a
referral. We offer new clients a free one-hour initial consultation.

Prevent Harassment – Make sure you have a sound company policy
against harassment. A business can be held liable for the actions of its
managers, and supervisors can be held personally liable even if
litigation against the company is dropped. Regular training sessions 
can reduce your risk. 

Encourage Creativity – Some of the best moneymaking ideas come
from people who work in the front lines. Make sure you are not stifling
innovation. Remove sayings like “that won’t work here,” “we’ve never
done that” and “you can’t be serious” from your vocabulary. 

Monitor Travel Expenses – Implement and enforce a travel expense
policy for your business and assign someone to review the expenses
before payment. With increasing costs for travel, the need to monitor 
is more important than ever before.

Maintain Meticulous Employment Documents – Employee lawsuits
against employers seeking unpaid overtime pay are on the rise. 
You should take seriously the responsibility to keep accurate and
complete records of hours worked and paid. A clear payroll and 
time-keeping policy is the key.

Develop a Strategic Plan – This management tool is used to help an
organization do a better job and focus on the future. If you want to
make sure everyone is working toward the same goals and make quicker
decisions, a strategic plan could be a critical tool for your business.

Shred Documents – Before tossing out financial documents, shred
them thoroughly. Identity theft wreaks havoc in victims’ lives, and one
way thieves obtain confidential data is by rummaging through trash. 

Outsource Your Headaches – According to a Society of Human
Resources Management survey, 58 percent of American businesses
outsource functions like payroll, bookkeeping and accounting.
Outsourcing can cut costs, reduce potential errors, provide expertise 
the company does not have and reduce some of your headaches.

Develop an Estate Plan – Proper estate planning will not only ensure
that your wealth is distributed according to your wishes, it can also
reduce the payment of federal and state estate taxes. While you may
not want to confront your own mortality, a well-thought-out plan can
help you provide for your loved ones well into the future.
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HR Team Works to Make You an Employer of Choice

New Philadelphia
122 Fourth Street N.W.
P.O. Box 1020
New Philadelphia, Ohio
44663-5120
1-330-339-6651
Fax: 1-330-339-4837

New Philadelphia -Administrative
419 West High Avenue
P.O. Box 1020
New Philadelphia, Ohio
44663-5120
1-330-339-6651
Fax: 1-330-308-9506

Millersburg
212 North Washington Street
Millersburg, Ohio
44654-1122
1-330-674-6055
Fax: 1-330-674-3859

Coshocton
134 Main Street
P.O. Box 607
Coshocton, Ohio
43812-1612
1-740-622-8783
Fax: 1-740-622-1740

Medina
694 East Washington Street
P.O. Box 485
Medina, Ohio
44258-0485
1-330-722-8222
1-330-225-0704 (Cleveland)
Fax: 1-330-722-7104
Fax 1-740-432-2049

Columbus (Downtown)
280 Plaza
280 North High Street, Suite 800
Columbus, Ohio
43215-2534
1-614-464-3343
Fax: 1-614-464-2871

Columbus (Dublin)
5775 Perimeter Drive, Suite 200
Dublin, Ohio
43017-3224
1-614-889-8725
Fax: 1-614-889-0159

Lima
2301 Baton Rouge Avenue
Lima, Ohio
45805-1129
1-419-331-1040
Fax: 1-419-331-1120

Cambridge
941 Steubenville Avenue
P.O. Box 820
Cambridge, Ohio
43725-0820
1-740-432-5658
Fax: 1-740-432-2049

Marietta
132 South Fourth Street
Marietta, Ohio
45750-3208
1-740-373-7423
Fax: 1-740-373-7492

Wooster
545 North Market Street
Wooster, Ohio
44691-3465
1-330-264-0791
Fax: 1-330-262-9136

On yourTeam

The Rea Report is published quarterly by Rea & Associates, Inc., New Philadelphia, Ohio. Articles
published are of a general information nature, intended to acquaint readers with current developments.
Readers should not rely on the information herein without obtaining professional advice. For more
information and more complete consideration of specific matters, readers are invited to contact us 
at (330) 339-6651.

Pursuant to Circular 230 promulgated by the Internal Revenue Service, if this
newsletter contains advice concerning any federal tax issue or submission, please be
advised that it is not intended or written to be used, and that it cannot be used, for
the purpose of avoiding federal tax penalties unless otherwise expressly indicated.

Evelon 
Littleton

Most businesses struggle with how to manage,
recruit and retain good employees in today’s
challenging business environment. Yet, those
with a successful workforce often see
increased profitability and growth.

Working under the leadership of Dan Toussant,
SPHR, Shareholder/Director of Human Resource
Consulting, Rea & Associates’ human
resource consultants can help make you an
employer for whom people want to work.

Evelon Littleton has been a member of the
Rea HR consulting team since 2003 and
works with businesses in southeast Ohio,
including New Philadelphia, Cambridge and
Marietta. With a degree in human resource

management and more than 15 years of
experience, she consults in the areas of
recruiting, employee relations, harassment
and discrimination prevention training and
employee handbook development.

Organizational development is a specialty 
for Michelle Gorczyca, who assists clients
throughout northeast Ohio, including 
Medina, Wooster and Millersburg with team
building and strategic planning facilitation,
professional and managerial recruitment 
and leadership development and training. 
She joined the Rea team in January and 
has a bachelor’s degree from Baldwin-
Wallace, where she is also pursuing a 
master’s degree. 

The newest member of the HR team is 
Justin Hoopes. With experience in the
restaurant management and consulting
industries and a bachelor’s degree from 
Ohio University, Justin assists clients with a
wide range of HR issues, including managerial
coaching, professional recruitment, benefit
cost analysis and communication and
performance management training. Justin 
works with clients in and around Columbus
and Lima.

Whether you need assistance with an issue
you are now facing, or could use some help
on an ongoing basis, our capable and talented
team is ready to help you build your bottom
line through the intelligent use of your people.
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MockWoodworking Grows
in New Direction
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Rea & Associates, Inc.
ACCOUNTANTS AND BUSINESS CONSULTANTS

419 West High Avenue     P.O. Box 1020
New Philadelphia, Ohio 44663-5120

Michelle
Gorczyca 

Web InSite
For more ideas you can use, be sure to visit:  

Rea & Associates – www.reacpa.com  

Rea Strategic Solutions – www.reasolutions.com  

Investment Partners – www.invp.com

Outstanding Service

Justin 
Hoopes 



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 15%)
  /CalRGBProfile (ColorMatch RGB)
  /CalCMYKProfile (U.S. Sheetfed Uncoated v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /SyntheticBoldness 1.00
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveEPSInfo true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile (None)
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 200
  /ColorImageDepth -1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 200
  /GrayImageDepth -1
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /Unknown

  /Description <<
    /JPN <FEFF3053306e8a2d5b9a306f30019ad889e350cf5ea6753b50cf3092542b308030d730ea30d730ec30b9537052377528306e00200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /FRA <>
    /DEU <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
    /ENU <>
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


